GLEN European Virtual Gathering
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SINGLE SESSION, 9-11:30 AM PDT, 6:00-8:30PM CET APRIL 24,2020

For some time now, The GLEN has been hoping to support a gathering of The GLEN

community in Europe. Gisela Wendling, Executive Director of The GLEN and David Sibbet,

Co-Director, along with Karolina Iwa from Berlin will be hosting the gathering.

The design team which also includes Hubert De Groot, Katja Weinstock, and Sylvia

Lewandowska-Akhvlediana, inspired by the prospect of having a more connected and

collaborative network in Europe, was designed to be a gathering to be held at the

‘é - Buchmiihle in Bergisch Gladbach, near Cologne, Germany, that WILL NOW BE ON ZOOM,
4 virtually. We are very excited about this opportunity! Please come and share the energy.
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Katja Christine Weinstock

1. bringing in the purpose of the GLEN - David & Gisela (input)

2. localising it to Europe and NOW - Sylwia (input)

3. knowing each other - Sylwia (stringing the beads)

Hour 2

4. relating GLEN purpose to our work - Karolina (break-outs)

5. seeing if there is something emerging, that we as GLEN Europe would like to bring to life -
Hubert
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Affirm our belonging to The GLEN and deepening our relationships with one another

Reconnect with the spirit of The GLEN and how this learning community is evolving

Explore what the “work” of The GLEN community is within the European context and possible prototypes of action

Provide a chance for members to share about how they are exploring collaborations and invite participation

Open up the event to a few special guests to help us connect with other networks and grow our membership
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Name, place you are joining from?
What's your current professional identity & response
to the world?

| What question or inquiry are you in the NOW?
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How does your work right now relate to the purpose

of the GLEN?
How could it inform the impact the GLEN could have
in the next 12 months in Europe?

FOCUSED ATTENTION AND OPEN AWARENESS




G LE N Im PaCt M Odel Next year we meet in Europe and drink some

GLENfiddich ;)
Enjoy your time together
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